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1. Gender Audit: An lntroduction.

1.1. Preface

in today's world, pursuing equality and inclusivity is a fundamental pillar of progress

and justice. Despite signiflcant strides, disparities persist, sometimes unnoticed

beneath the surface of seemingly equitable structures. The Gender Audit Report is

presenteci in this context. This report is not just a coliection of statistics or

observations. lt is a testament to our commitment tc understanding, evaluating, and

rectifying the imbalances that exist in our social, economic, and political landscapes.

Througir meticulous analysis and thoughtfui refiection, the Gencier Aucjit Report aims

to uncover the nuanced realities of gender dynamics within our organization. As we

embark on this journey, we must acknowledge that achieving gender equality is not

a destination but a continuous vcyage. lt requires ufti,vavering dedication, collective

artion, and a willingness to confront uncomfortable truths. This report serves as a

compass, guiding us toward a future where everyone, regardless of gender, can

thrive and cantrlbute fully ts our shared endearrors. We eytend our deepest gratitude

to all those who have contributed to the development of this report, from the

individuals who participated in surveys and interviews to the dedicated team who

meticulously analyzed the data. Your insig.hts, perspectives, and unwavering

commitment to equality have been instrumental in shaping this document. May this

Gender A-udit Report eatalyze meaningful ehange inspiring us to redouble our efforts

in the pursuit of a rnore just and equitable world for all.

1.2 Gender Policy

Gur institutian is .eornrnitted to upho.lding gender equality and *nsuring a

d iscrim inatio n-free envi ron ment. We pledge to:
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. Provide equal opportunities for individuals of all genders.

r Respect the freedam of expression and ensure fair treatment of opinlons for

everyone.

. Establish a grievance redressal cellthat is accessible, irnpartial, and

maintai ns confi dentia Iity.

. lmplement effective measures to ensure the safety and security of all

individua ls, regardless of gender.

The objectives of the Gender Audit exercise are as follows:

r Assess the gender distr"ibuttonwithin the colfege.

r Understand the perception of gender on campus and develop a roadmap for

gend er-focused initiatives,

r lmplement effective measures to ensure the safety and security of

individuals of all genders.

r Establish a Grievance Redressal Cellthat is accessible, active, unbiased, and

maintai ns confidentialify.

r Ensure zero tolerance for gender-based disqrimination.

r Enhance the self-confidence and self-esteem of female students, women

faculty, and staff.

r OrBanize personaliiy tjevelopment programs airned at fostering confidence

among all members of the institution.

r Combat eve-teasing by displaying awareness posters at strategic locations

tlithin and around the college.

r lnvite certified consultants to facilitate personal development and

confi dence-bui ld ing among students.

r Arrange programs focused on building confidence and nurturing leadership

qualities amo1fi female

Lt%od
students
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1.3. Gender Audit Committee
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St-No Name Sesignati.on

1 Dr. Thirumaleshwara Bhat Principal, SMVITM

2 Dr. Ganesh Aithal Vice Principal, StulVlTM

3 Dr. Deepii<a BV 'Coordinator of'Women
Empowerment Cell

34 Dr. Lotita Frrya Casteiino Chairyerson of Coilege Jntemai
Complaints Committee

5 Dr. RaviPrabha K Student Welfare Officer

5 &4s. Vani V,Eae *duorate and &le.mher of NCO

e Collaborate with IQAC, Anti-ragging Committee, Discipline Committee, and

lnternat fomplaint Committee to p.romote gender sensitization-

r Raise social awareness about women's issues and gender discrimination



2. Gender Audit Survey

2.1 Gender Audit Anatysis

Student Details

The graph illustrates the annual gender distribution of male and female student
enrcllment. lt indicates a decline in the number of female students during 2O2O-21 ,

followed by a marginal29b rise in n21-22, and a subsequent increase of 4th in

2422-23.

Gender Wise Details of Students in College
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Fig 1: Gender-Wise Details of Studen-tgln f,ollege
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Teadring Faculty & Non-Teaclrtng Staff

Although the college faculty continues to be predominantly rnale, the disparity is
diminishing. ln 2018-2019, male faculty comprised 53.60/0, while female faculty
constituted 45.4V0. However, by 2A22-2023, the distribution shifted to 48.3% male

and 51.7%o female.
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Scholarship Details

Though the graph displays a consistent trend of more male students receiving

scholarships, th€ Bender gap is nari"owing. ln 2$23-24, the gap betw'een male
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(56.896) and female {43.270) schoiarship recipients was 13.6e/r,, which is smaller

compared to previous years.

(iender Mtise D€taits of Schotarslrip Received by Students
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Fig 4: Gender-Wise Details of Scholarship Received by Students

Placement Details

The percentage of female students placed is consistently higher than the
perceiltage of maie students placed, except for the 2OTA-Zi academic year. The

largest gap is seen ln the 2018-19 academic year, where the female placement rate

is 23ela higher tha,n.the rnale placernent rate. Overa.ll, the gr-aph suggests that the
placement rate for female students is higher than the placement rate for male

students.
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Participation in NCC & NSS

The National Cadet Corps, a youth development program has a majority of male

students. The National Service Scheme, another lndian youth program, has a

significant number of female students participating. There is good involvement

frorn girls i.n NSS.

Gender Vl/ise Details of students in NCC
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Gender Wise Details of Students in NSS
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2.2 Gender Sensitization Programs

The WEC works to promote gender sensitivity in the college and conducts diverse

programs to educate, and sensitize both male and female members and produce

a harmonious atmosphere on the campus. lt works for the welfare of the students

and faculty towards preparing them into competent professionals to take up

greater challenges in the academic sphere.

Aiming at lntellectual and social upliftment of the fernale sti:dents and staff, the

cell stands for facilitating women's empowerment through guest lectures,

seminars, awareness programs, and other welfare activities.

The Women Empowerment Cel[, along with other cells like the College lnternal

Compliance Cell, organizes several programs focusing on women's rights, gender

equality, and gender sensitization. These initiatives include talks on women's

rights and gender equity. Additionally, the cell conducts self-defense programs for
female students, empowering thern to protect themselves from potential

attackers.

These initiatives contribute to the enhancement of women's self-confidence in
eonstructing their self-identity. They also involve examining safety and security
measures for female employees and students on carnpus, promoting a rulture of
respect. equality, and freedom for women, and fostering an entrepreneurial
mindset among female students.

Figure 8 provides an overview of the various activities conducted by the WEC

related to gender sensitization.
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Fig 8: Numher of Gender Sensitiration Activities e*nducted in the last
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Thecollegeconductsgenderawarenessprogramssuchasawarenessofsexualharassment,asa
part of its curriculum

Aciequate disposai bins are available in the toilet
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2.E Gender Audit Survey

A gender audit survey assesses how well an organization incorporates gender
equaiity into irs poiicies, programs, srructures, anci culture. it icientifies areas of
strength and weakness, ultlmately helping the organization derrelop strategies to
improve gender bala.nce and address any discriminatory practices.

A survey was ccnducted ta gather input from students and incarporate their
perspeetives into organizational adjustments. lt was ad'mi'nistered online via a
Google Form and took place on July 1st, 2023. students were given a two-day
window to complete the circulated form.

Number of Par:ticipan.ts; 405

Google Form Link: https:ilforms.gl eizZgolhnNeBjStgXGB
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Awareness among Students regarding the Women's Cell

405 responses

I StroErgly Agree

leme6
l Disagree

I Neutral

The classroom offers equal opporturiities to all genders

405 responses

I Stroagly agree

I Agree

I Disagree
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There is equal opportunities to all genders for free and fair expression of ideas
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Are you aware about College lnternal Complaints Committee that deals with sexual harassment

issues in your College
405 re$lonses

Orts
Oruo

Saf+*vir.onment is available forall girl students in th€ carnpus
405 resnonses

I Strongtyfuree

I Agree

l| Disagree

a Neural

3. Summarv and Conclusion

3.1 Remarks

The Gender Audit of the College. following a thorough evaluation of all aspects of
gender sensitivity and the adequary of facilities for women, reveals a notably positive

and satisfactory situaticn. Throughout its history, the College has been recognized

for fostering a safe and supportive environmentfor women's education. There exists

a culture of hea.lthy j.nteractio.n between ma.le a.nd female students. Exa,mina.tion

indicates that gender equity objectives are integrated into all college policies and
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programs, with staff also reporting no issues related to gender criteria. The Gender

Audit Team observed that both the management and staff actively promote gender

equality and sensitivity, displaying behavior that reflects a commitment to these

va]ues.

3.2 Recommendations

1n the upcoming years, our objectives are to:

1 . Boost enrollment of female students in our college.

2. Enhance representation of female faculty and staff in decision-making

committees.

3. Expand scholarships available to female studen'ts.

4. Foster greater participation of students in NCC and NSS activities.

5. Conduct awareness campaigns on the Legal Rights of Women.

6. lmplement self-employment training across various subjects.
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V5 Dr. RaviPrabha K Student Welfare Officer
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